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PDSA Employee Benefits
	Holidays
	25 days per year plus bank holidays, increasing with length of service by 1 day per year to 30 days between 5 and 9 years service. Calculated pro-rata for part-time employees


	Life Assurance
	Upon commencement of employment you are entitled to free Life Assurance of 4 x annual salary


	Pension
	Upon commencement of employment you may join the PDSA auto-enrolment pension, with an employee contribution of 3% and an employer contribution of 5%. After passing probation permanent employees may join the enhanced PDSA Group Personal Pension plan, where PDSA will match your employee contribution and add 2% up to 10%


	
	

	Training
	(Role specific) You will receive a CPD allowance of up to 1 week and £1000, (pro rata basis for part year). PDSA is able to offer a range of low cost internal CPD programmes and discounts for BSAVA congress and London Vet Show

Internal Leadership Programme for those looking to refresh their leadership skills or develop into a leadership role.  Plus a suite of e-learning modules to support you in your role.


	Professional Membership Fees (e.g. RCVS)
	(Role specific) You can claim 100% of this back from PDSA 


	OOH/On call
	(Role specific) Weekends attract an additional uplift for hours worked, as well as time in lieu. Bank holidays where worked have double pay and time in lieu.
On call is a flat hourly rate on top of your usual hourly rate – certain categories of employee only, see SOP for details


	London Weighting
	Inner London sites have an allowance of £3,900, outer London sites have an allowance of £2,100. Qualified Vet and Nurse roles will receive £3,900 for any London site, pro-rata for part time employees. Some sites may have an additional market supplement, this will be discussed at your interview


	Travel Allowance
	[bookmark: _GoBack](Role specific) A travel allowance of £3,282 per annum, pro-rata for part time employees


	Private Medical
	(Role specific) After 12 months service in a permanent eligible role, you may join a corporate health plan


	Time Owed In Lieu (TOIL)
	(Role specific) If you are required to work additional hours due to unforeseen circumstances, you may receive that time back under the TOIL policy



Sick pay 
	Length of continuous service
	Entitlement to sick pay
	Rate of sick pay

	Up to 6 months
	Statutory Sick Pay only
	Statutory Sick Pay only

	6 months to 1 year
	2 weeks
	Equivalent to normal rate of salary and non-variable allowances

	1 year to 5 years
	8 weeks
	4 weeks equivalent to normal rate of salary and non-variable allowances and 4 weeks half normal salary and non-variable allowances

	5 years to 10 years
	12 weeks
	6 weeks equivalent to normal rate of salary and non-variable allowances and 6 weeks half normal salary and non-variable allowances

	10 years +
	16 weeks
	8 weeks equivalent to normal rate of salary and non-variable allowances and 8 weeks half normal salary and non-variable allowances














Enhanced Maternity/Adoption pay	6 weeks full pay, 6 weeks half pay, then statutory – see policy for more details

Enhanced Paternity pay	2 weeks full pay – see policy for more details

Health Cash Plans 	Corporate rates for health cash plans with Healthshield - provide tax-free cash payments to assist with a wide range of healthcare costs, such as glasses or contact lenses, dental bills or alternative therapies. There are different levels of cover for you to choose from, including options to include other members of your family.

Eye care						Free eye test every 2 years (DSE users)

Employee Assistance Program			Be Supported, provided by AXA PPP
has been designed to help you by offering expert guidance on everyday matters. Through the information, counselling and support service you can receive assistance across a range of areas, including financial matters, medical concerns, bereavement, legal issues and consumer rights, relationships, care of the elderly and childcare options, and housing challenges

Access to our Wellbeing Centre online	Providing education, support, and tools to help you live a happier healthier life – because your wellbeing matters. Login to Fetch to find our more

Wellbeing Day	1 day per annum for yourself, to use however you want

Flu vaccination	Free annual flu vaccination to help you stay healthy

PDSA Petsurance					10% discount on PDSA Pet Insurance

Employee pets	PDSA believes that it is appropriate to offer its employees reasonably priced access to veterinary services to ensure that they are able to provide for the needs of their pets. Employees in temporary, probationary or permanent employment are eligible and may access the Pet Hospital service

Career break	Between 3 and 12 months unpaid leave for permanent employees with at least 2 years’ service

Holiday Trading	Request to buy or sell annual leave (see policy for more details)

Volunteer day	Volunteer one day a year with a charity of your choice

Save as you earn	PDSA have teamed up with Transave to offer employees a savings facility direct from their net pay – also access to affordable loans

Payroll Giving	Give to a charity of your choice, on a tax free basis, via payroll

Season Ticket Loans	Interest free loan to purchase annual travel tickets and spread the cost over 12 months (see eligibility criteria)

Refer a Friend Bonus	£500 bonus for referring a friend who we hire

Discounts	Savings and discounts at various Retailers – Login to Fetch to find out more!

For all of the above, see Fetch for more details or speak with our Reward Team:

01952 204810
Reward.payroll@pdsa.org.uk
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